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Any man can be a father. It takes someone special  to be a dad.
~Author Unknown

June 21, 2009 is Father's Day, a holiday to express thanks to the
special dads in our lives for all they have done to help, support, and guide
"ongg us through life. Happy Father’'s Day to those members of our association
who are dads, the attorneys that we work with, and all other dads reading

% this message.

Don't forget that June 14, 2009 is Flag Day. Flag Day is the
& anniversary of the official adoption of the American flag by the Continental
( ) ! Congress in 1777. As our armed services people continue to fight for our
freedom throughout the world, remember to thank and honor them by

$ i proudly flying the Stars and Stripes — our symbol of freedom.

Another important June commemoration is Juneteenth which is the
) oldest nationally celebrated commemoration of the ending of slavery in the
United States June 19, 1865, the date Major General
Gordon Granger landed in Galveston, Texas with the news that the Civil
War had ended and slaves were now free.

June is also a time when many of us go on vacation, sometimes
physically, sometimes mentally, and sometimes both. With kids out of
school, graduations to attend and vacations to take, attending the
Association’s meetings during the summer months may be a low priority but
| encourage you to attend the upcoming meetings as we have some great
speakers lined up. Lisa Sprinkle will be our speaker this month — her topic
is Ethics. So for those of you who need an Ethics credit, here’s the perfect
opportunity to get that credit and possibly win a great mystery gift.
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Lisa Sprinkle, ACP
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CLA Study Group

A study group for the NALA CP exam is forming.
Anyone interested in joining, please dalbria at

544-0100
If anyone is interested in selling their study
materials to Gloria and other members, please let
her know as well.



Submitted by: Ruby J. Zuniga, Treasurer

EL PASO PARALEGAL ASSOCIATION
TREASURER’'S REPORT
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Submitted by: Cathy Olivas, Secretary
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Submitted by: Clara L. Buckland, CP, District 16 Director & Secr  etary
Paralegal Di vision of the State Bar of Texas

Paralegal Division Luncheon and Annual Meeting
Friday, June 26, 2009
Anatole Hotel - Dallas, TX
11:30 am - 1:15 pm
Keynote Speaker: Brad Westmoreland, Stacy & ConderLLP, Dallas

As Parrots are to Eagles, so are Lawyers to Paralsg

State Bar of Texas Annual Meeting Registration

Registration is a fixed price of $150 for a one-dagistration or $245 for both days.
To view the State Bar Annual Meeting brochure, géeclickhere The registration fe
includes all CLE materials on a flash drive, Sté&e of Texas sponsored meals
(Paralegal Division Luncheon at an additional fe&30), entrance into all CLE
presentations, and entrance into Exhibit Hall.aBdeview thentire program of the
Paralegal Divisionsponsored CLE events. To register for this semplaase go to
www.texasbar.com/annualmeeting
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Submitted by: Mary LaRue, CP, NALA Liaison

The National Association of Legal Assistants, li€a
member-driven association. It is only as strongsasembers
and only as active as these members are involvdtkin
profession and professional association. Indivisdoaimbers
join NALA for a variety of reasons. Primary amoimgse
reasons is the opportunity for involvement in a bemof
activities that speak to their individual conceassa
professional. These activities include NALA's effoin the
following areas:

*Recognition of the legal assistant profession
*|dentification of those within the profession
*Establishment of professional standards

*Research of the growth and development of the
profession through bi-annual surveys

*Involvement in professional issues including trackng state
legislative activities and becoming involved in cas
affecting the legal assistant career field

*Access to cutting-edge CLE programs designed spéically
for paralegals

In addition to NALA's involvement in professionakues,
membership in the association provides many taadibhefit
including:

Access to NALA NET, the profession's only on-line
networking service for accurate and up to date
reporting of case law, legislative activities, dradt
association activities (For an example of the
information on NALA NET, visit theNews &
Informationpage.). NALA NET also offers a
membership bulletin board and electronic mail to
enhance member communications.

Subscription to FACTS & FINDINGS, NALA's
quarterly journal featuring how-to educational
articles for legal assistants.

Annual Career Chronicle, serving as the profession'
annual report, this "year-in-review" publication
highlights significant developments and research
findings affecting the legal assistant career field

Participation in specially designed continuing
education programs at reduced rates, including on-
line seminars alALA Campus

Participation in NALA Annual Membership Forum
and Annual Membership Meeting at no cost.

NALA prospers because of the involvement ¢ membershi
and contributions of its volunteers.

Filing date for next
exam is:

May 15, 2009

(late application fee)

Exam date;:
July 24-25 2009
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Benefits of membership in the El Paso

Paralegal Association include:
GGGGGGGGGGGGGGGGGGGGGGGGGGGGGGGGE

Receipt of the monthly issue of The Writ

Free Accredited CLE at monthly meetings
Continuing Legal Education seminars on various
topics

Mentor program

CLA Study Group

Job Bank

Motivation

Networking with other paralegals in El Paso
Professional growth through participation
Survey

Communication and promotion of professional
conduct and responsibility

Continued individual and professional growth as
paralegal

Fulfillment that is received from being involvedtime
direction of the paralegal profession

Web site: www.elppa.org

GGGGGGGGGGGGGGGGGGGGGGGGGGGGGGGGC

Job Bank

Need a new job?

The EPPA Job Bank currently has several job
opporturnities. Please contact Tammy Diaz
details! 760-5151 otammy@vpclaw.com




EPPA Member of the Month

Kim Ramirez, CP
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| was born and raised in El Paso after being adoipten the Lee & Beulah Moor Children’s Home at dge
of two weeks old. | met my biological mother niyears ago and my parents and | have a great mesaijo
with her and my half siblings. | have two beadtdaughters, Ashley, soon to be 21, and Brittay, 1

| graduated from El Paso Community College in 19B%as fulfilling my internship requirements with

Charles Deason at the time and continued to warkifa part-time until he retired in 2001. | theegan to

work for Odell Holmes on a part-time basis for tiext five years, and for a short period ofditnvorked fol
Ruben Ortiz as well. | chose to work part-timelsat | could be home with my girls.

In 2003, | earned my NALA Certification on the fitsy after reluctantly taking the exam when justeek
prior | had decided | wasn’'t ready and didn’'t ham®ugh experience to do so. However, with the
encouragement and support of my Kemp Smith frigvitb(shall remain anonymous......maybe you can ¢
who it is: she always has something to say), |dkxtit was worth a shot. It's hard to believe thas six
years ago. Just last year | was scrambling tenggt of my CLE credits in order to become re-tfetl.
Word to the wise: don’t wait until the last minute!

My girls got older.....and so did |, so | decidedas time to move on to bigger and better thimgg divorce
helped me make that decision as well). Kemp Shathan opening in their litigation department,
specifically, medical malpractice, and with someamwagement from that anonymous friend of mine, |
applied for the position. That was three yearsagbl'm still here learning something new every.daam
now assisting the attorneys with general litigatsnwell as medical malpractice. | really enjoyatvhdo ant
the people | work with. 1 am planning on returnitogschool as soon as my youngest graduates frgm hi
school, to pursue my bachelor’'s degree.
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Room Rates: $179 Single or Double, $20 for an additional pergmus applicable state and local taxes
(about $13%). Dates for discounted rate are Jul§,5subject to availability at time of the reseiwat
Reserve a room by calling 1-800-westin-1 or 619-2300;.

Cut off Date: for room reservations is June 5, 20B@servations made after June 5, 2009 are subgect th
hotel's prevailing rate. A deposit equal to onéntisgroom and lodging is required. There is anyearl
departure fee if a guest checks out earlier thamdkervation states. Guests are advised to dohbtk
length of stay when checking in.

For information about San Diego, please visit tledwite of th&San Diego Convention and Visitors
Bureau. Details about the educational program will apgeae as they become available.

2009 Annual Convention Educational sessions are
slated to include:

%

I S H#H
Educational Tracks: ' " % &
Entertainment/Sports/Branding % .
Family Law %
Hot Topics:

Tracks sessions are different each
all related to the general subject
matter.

Maritime/Admiralty
Energy/Environmental
Immigration

Essential Skills: a condensed version of the CLARDIBrt Course

for persons preparing for the CP Exam, and thasghteg review
programs for their associations.

$ %



Don'’t Forget!... Bake Sale /Raffle Drawing

We will be having bake goods for sale as well dglystery Gift”
for raffle at every meeting in an effort to raismds for our
designated charity.

So, don’t forget to bring your extra dollars andiege to the
meetings.

Thank you for your support.

EPPA Board
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Paralegals and
Online Social Networking

by Jeannie S. Johnston

Recently, I've received correspondence from many of ParalegalGateway.com’s site visitors
regarding online social networking and how it may or may not impact them professionally.
Realizing that the internet is constantly changing faster than most of us can blink, | felt this is a
subject that welcomed some cogitation specifically regarding Paralegals.

Before we dive into how this ever growing medium may help or hurt Paralegals, let’s first review
the basics. Social networking is the grouping of individuals into specific groups who are looking
to meet others to develop friendships and business relationships. When it comes to online
social networking, websites are commonly used and are known as social sites. Social
networking websites function like an online community of internet users and, depending on the
website in question, many of these online community members share a common interest such
as religion, jewelry making or law. An example of this would be ParalegalGateway.com’s sister
site that launched in 2007 called MyParalegalSpace that has grown to over 1600 members
nationwide. Once a person has been given access to a particular social networking website,
they may begin to socialize. This may include reading profile information of other members,
contacting them, participating in surveys, connecting with old friends and much more.

Although there are a number of social networking websites that focus on particular interests,
there are others that do not. The websites without a main focus are often referred to as
“traditional” social networking websites and usually have open memberships. This means that
anyone can become a member, no matter what their hobbies, beliefs, or views may be. Once
you are inside these communities, you can begin to create your own network of friends and
eliminate members that do not share common interests or goals.

Now that we have an understanding of the medium, let’s discuss how the same my impact the
Paralegal profession. As you may have guessed, there are both positive and negative
implications.

Education: Some social networking websites have embedded seminars or teleconferences its
members may register to take. Such educational tools are both career boosting and convenient
allowing individuals to attend many programs as often as they like. Also, many firms will pay for
or reimburse their employees for taking continuing education courses. Additionally, many of
these sites’ members have 20 years (or more) of experience under their belt and openly assist
those just beginning in the field with any questions they may have.

Employment Search:  With the state of the economy many of our colleagues are searching for
new employment secondary to layoffs or as a result of just graduating. Some social networking
websites have affiliate relationships with third-party companies who host job boards within the
social networking website. This allows members to post resumes, search for available
opportunities and receive guidance on their search. The most valuable advantage however is



Continue from page 14...

the ability to directly network with others who work in a law firm or company that may have
available opportunities. This obviously would offer a “leg up” in any job search giving the seeker
inside information and possibly a way to get their resume in the hands of the firm’s hiring
manager.

Community: Social networking websites have literally opened the flood gates to providing a
sense of community even to those who do not have much time or ability to travel to a physical
location where traditional social networking may have occurred (i.e. association meetings, etc.).
Just to emphasize how huge these relationships can be, the members of the groups that | am
personally affiliated with have become like family to me — even though I've never met many of
them in person!! We share everything from responses to interrogatories to the health of our
family. Community can be so important to an individual who may otherwise feel very isolated.
Think of a Paralegal in a small solo firm who doesn’t have any other Paralegals to talk to or from
which to obtain advice. Knowing a familiar person is just a click away can make or break
someone’s success on a particular day.

Now that we’ve pointed out some of the positive aspects of social networking websites, let’s visit
some things that should be avoided. I'll try to touch on these as they come to mind and | hope |
don’t leave anything out.

Profile Pictures:  While social networking websites are just that — “social” — it is important to
remember that more and more employers are “Googling” prospective employee’s names in an
attempt to discover more about them via the internet. PLEASE KEEP THIS IN MIND WHEN
POSTING PHOTOS OF YOURSELF!! If I must spell this out — no bikini’s, no thongs, no
underwear shots, no photos of you funneling alcohol at a party 5, 10, 20 years ago, no displaying
obscene hand gestures, no intimate photos of you and whoever else, etc. Get the picture? (No
pun intended). When considering if a photo is “okay” to post ask yourself if you would “strike that
pose” in front of your employer. If the answer is “no” then, don’t post it.

TMI (Too Much Information): | am the first to admit that I've opened my mouth only to shove my
size 6.5 foot into it on more than one occasion in my life. Sharing too much information in the
company of others when not appropriate is always embarrassing. On the internet, it's also out
there for all to see unless deleted. So while it may be fine to “Twitt”, “Sitting at the doctor’s office
for over an hour now” you don’t have to go into specifics i.e., “Sitting with my legs up in the
stirrups waiting for my annual exam. Man that speculum is cold!” See the difference? Remember
potential employers may come across anything and everything you post in a public forum. The
same should apply to any information you include in your profile summary. This also includes
profanity. Especially profanity!!! However sociably acceptable it may be, it is not professional.
Ever.



Continue from page 15...

Gladys Kravitz: Remember Gladys Kravitz? She was the fictional character on the situation
comedy Bewitched (1964-1972) portrayed by two very talented actresses named Alice Pearce
and, after Pearce’s 1966 death, Sandra Gould. Kravitz was extremely nosy, thought she knew
everything and was beyond annoying. Nobody likes a know-it-all. Don’t be one! Social
networking websites are for the equal exchange of information so be sure to listen as much as you
speak (or read as much as you type).

Shameless Self-Promoters: We all have occasion to celebrate once in a while. A promotion at
work, an "atta-girl" received from the boss, recognition for an essay you've written, etc. Once you
have established meaningful relationships within the social networking websites, it is perfectly
acceptable to share good news with others in that group. However, a word of warning to those |
have come to label the Shameless Self-Promoters. People within the networking websites realize
you are only there to promote yourself (or your product) and they resent you for it. The end result
will be at the very least poor sales of whatever it is you may be promoting but also a reputation
that says all you care about is getting ahead even at the expense of the time of others who don’t
really know you. Advice? Take the time to truly build meaningful relationships with the other
members of the social networking site. Not only will you be blessed with some of the best friends
you’ll ever meet, you'll also probably see professional success as well.

In closing, the subject matter discussed here is merely the tip of the iceberg. | know I've left out
many other important points. Basically, online social networking is an excellent way of meeting
other individuals with your interests as well as to professionally network. As with any other
experience in life, use common sense along with good advice as you begin or continue your
journey with this ever-changing medium. You may make some mistakes along the way and that is
okay. Ultimately, it can be very rewarding personally and professionally.

About the Author:

Jeannie S. Johnston is originally from Warner Robins, Georgia. She attended Athens Technical College
(ABA Approved) in Athens, Georgia where she obtained her Associate of Science degree in Paralegal
Studies. She has worked as a Paralegal for over 16 years, has written articles for Legal Assistant Today,
The Paralegal Reporter and has spoken at Paralegal Conferences Nationwide. Additionally, Jeannie is
the Founder and CEO of ParalegalGateway.com, the oldest and largest Paralegal information portal on the
World Wide Web. Jeannie lives in suburban Atlanta, Georgia with her husband, Daniel and their four furry
children Tricksy (the dog) , Riley (the cat), Carson (the cat) and Mr. Smithers (the cat).

Reprinted with Permission from Jeannie S. Johnston, Founder and President of Paralegal Gateway, Inc.
(a/k/a ParalegalGateway.com). www.ParalegalGateway.com




True Story About a Paralegal is Made Into a Movie

Julia Ormond will headline The Wronged Man, an unfo  rgettable story of justice about a
true story of a paralegal and redemption.

Janet Gregory (Ormond), a single mother with a haunting past, is a paralegal struggling to
overcome doubts about Calvin Willis, an African-American husband and father wrongfully
accused of raping a neighborhood

girl.

Convinced of his innocence, Janet takes Calvin's pro bono case and wages a stormy 22-year
battle with the justice system that ultimately redeems an
unjustly accused man and cements a life-long friendship.

Willis - who was exonerated Sept.
19, 2003 after 22 years in the Louisiana State Penitentiary- credits Gregory for his release. She
had worked for an attorney hired by Willis' grandparents who was killed by a lightning strike.

Gregory left the job, but she couldn't leave Willis behind, who in 1982 had been convicted of
raping a 10-year-old girl and sentenced to life without parole.

She tried one legal avenue after another - with no luck. Then, after Willis heard about the
National Innocence

Project, Gregory submitted forms to the organization. They were interested but didn't have
enough money for the DNA testing not available when Willis was convicted. So, Gregory began
raising it.

Eventually, this single mom without much cash, sent the Innocence

Project $6,000. About a quarter of it was her money. The eventual tab was $14,000 for
DNA testing alone. It was money well

spent - the DNA results showed that the DNA found at the scene did not

belong to Willis.

The movie premieres
on Lifetime Movie Network in November.

Lynda Camacho, CP




EPPA Board Needs You!

Parliamentarian Needed!

Official description:

A parliamentarian is a consultant who advises the
presiding officer and other officers, committeax] a
members on matters of parliamentary procedure.
Parliamentarians are frequently used to assist with
procedure during conventions and board meetiiSysl
advisors often turn long, difficult meetings intwost,
painless ones.

EPPA duties
1.Advises board on matters of parliamentary

procedure.
2.1s the Chair of the Election Committee.
3.Is a member of the board & attends board mtgs.

4 Keeps general mtgs on agenda.

If you are interested, please contact Laura Mendez,
President 533-4424 or email at
LMendez@kempsmith.com







